Camp Tanadoona

Camp Fire USA Minnesota Council


Waterfront Staff
Minimum Qualifications:

1. Applicable training and experience in waterfront activities and management.

2. Current certification as an American Red Cross Water Safety Instructor or Lifeguard from equivalent agency.

3. Current certification in American Red Cross Standard First Aid and CPR or equivalent agency.

4. Ability to schedule and supervise campers and staff while participating in waterfront activities.

5. Desire and ability to work with children and adults outdoors in an active environment.

6. Ability to relate to one’s peer group.

7. Ability to accept guidance and supervision.

8. Good character, integrity, and adaptability.

9. Enthusiasm, sense of humor, patience and self-control.

10. High school diploma or equivalent.

11. At least 18 years of age.

Employee Status:

Exempt, not covered by the minimum wage or overtime guidelines under Minnesota State Law.

Responsible To:

Head Lifeguard or Waterfront Director

Direct Reports:

None

General Responsibilities:

Assist the Head Lifeguard in maintaining strict health and safety standards in accordance with the American Red Cross, American Camp Association, and Camp Fire standards at the waterfront at all times.

Essential Functions:

1. Ability to communicate and train staff and campers in safety regulations and emergency procedures.

2. Visual and auditory ability to identify and respond to environmental and other hazards related to the activity.

3. Ability to communicate and work with groups participating (age and skill levels), and provide necessary instruction to campers and/or staff.

4. Physical strength to lift 51 – 100 lbs.

5. Abilities to observe and hear camper behavior, assess its appropriateness, enforce appropriate safety regulations and emergency procedures, and apply appropriate behavior management techniques.

6. Physical ability to respond appropriately to situations requiring first aid.

7. Cognitive and communication abilities to plan and conduct the activity to achieve camper development objectives. 

8. Physical ability and endurance required to maintain constant supervision of campers and staff in program area.

9. Reading and writing ability in planning and conducting activity schedules.

Specific Responsibilities:

1. Assist and maintain a safe quality waterfront program for camper and staff in accordance with the American Red Cross, ACA, and Camp Fire standards.

2. Assist in the supervision of waterfront activities.  I.e. canoeing, fishing, swimming, water trampoline…
3. Promote and maintain health and safety standards at the waterfront and all areas of camp and camp program.

4. Assist with swim testing campers and staff for swimming skills for classification of their abilities.

5. Provide program activities during scheduled waterfront activity times when weather prohibits use of waterfront.

6. Be a resource and teaching person to campers and staff.

7. Assist with camp program when free from waterfront responsibilities.

8. Work with staff to create and implement innovative and fun waterfront activities.

9. Assist with daily living chores.

10. Assist with opening and closing of camp.

11. Participate in all staff meetings and training’s.

12. Participate in opening, closing, and all-camp duties when assigned.

13. Assist in the implementation of the camp rules and regulations.

14. Assume other responsibilities as agreed upon with the waterfront director.

15. Assist with camp program when free from waterfront duties.

16. These are not the only duties to be performed.  Some duties may be reassigned and other duties may be assigned as required.
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