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Camp Fire USA

Today’s kids. Tomorrow's leaders.



Camp Fire USA

Minnesota Council

Position Description

Job Title: Program Counselor
Purpose: Identify and meet camper needs, provide guidance and leadership, carry out camp program.

Reports To: Camp Director
Camp Fire USA Minnesota Council provides coeducational programs for youth throughout the Twin Cities.  Camp Fire USA's Camp Tanadoona is an authentic summer camp located in the southwest suburbs between Chanhassen and Excelsior MN. We offer both Day and Overnight Camp opportunities for youth ages 5 – 16. We also organize wilderness trips to Camp Fire USA's Camp Bluewater in Grand Rapids, MN. Camp Fire is inclusive and welcoming to all children, youth, and adults. The mission of Camp Fire USA Minnesota Council is to build caring, confident youth and future leaders.
Camp Fire is currently seeking counselors to work with our day, overnight, and adventure camp programs. Staff receive training in youth development and programming. Staff positions available to live on or off camp. Staff are paid a bi-weekly and have most Saturdays off.
Essential Functions:
1. Ability to communicate and work with groups participating (age and skill levels), and provide necessary instruction to campers.

2. Abilities to observe camper behavior, assess its appropriateness, enforce appropriate safety regulations and emergency procedures, and apply appropriate behavior management techniques.

3. Visual and auditory ability to identify and respond to environmental and other hazards related to the activity.

4. Possess the strength and endurance required to maintain constant supervision of campers and program implementation.

5. Reading and writing ability to plan and conduct activity schedules and documentation.

6. Maintain American Camp Association and Camp Fire USA Minnesota Council standards at all times.

Minimum Qualifications

1. Desire and ability to work with children and adults outdoors in an active environment.

2. Ability to accept supervision and guidance.

3. Ability to relate to one’s peer group and to children.

4. Good character, integrity, and adaptability.

5. Ability to lead and teach activities.

6. High school graduate or equivalent, and at least 18 years of age.
Specific Responsibilities:
1. Guide groups and individual campers in participating successfully in all aspects of camp activities.

2. Recognize and respond to opportunities for problem solving in the group and with individual campers.

3. Provide opportunities for the group so that each individual experiences success during their camp stay.

4. Help each participant meet the goals established by the camp for camper development.

5. Develop opportunities for positive interaction between campers.

6. Carry out established roles for supervising camper health and enforcing camp safety regulations.

7. Develop opportunities for positive interaction between campers.

8. Supervise all aspects of the campers’ day including but not limited to:

Resident Camp – Morning wake-up, community jobs, meal times, cabin time, evening and all-camp activities, getting ready for bed and overnights assigned.

Day Camp – Group activities, community jobs, meal times, and overnight activities, early and late assigned activities.

9. Instruct campers in emergency procedures, behavior guidelines and expectations.

10. Prepare for and actively participate in staff training, meetings and supervision.
11. Set a good example for campers and others including cleanliness, punctuality, sharing clean up and chores, sportsmanship, and table manners.

12. Follow camp rules, regulations and policies.

13. Encourage respect for personal property, camp equipment, and facilities and the environment.

14. Maintain good public relations with campers’ parents, visitors, and the community.

15. Submit all required reports and paperwork on time, keeping accurate records on campers.

16. Assist with the seasonal opening and closing of camp.

17. Participate in weekly openings, closings, all camps overnights.

18. Help with camp maintenance and clean up of facilitates when necessary.

19. Other duties as assigned.
Employee Status:
Exempt, not covered by the minimum wage or overtime guidelines under Minnesota State law.
Position Dates;
Training begins on May 31st and the last date of employment is August 27.
Application Instructions:
Visit http://campfireusa-mn.org/Jobs/ to download an application or send an email to hrcamp@campfireusa-mn.org to request an application. 
Camp Fire USA Minnesota Council is an Equal Opportunity Employer.  Applicants are considered without regard to race, color, religion, sex, national origin, age, veteran status, sexual preference, disability, condition or any other group protected by law.



